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A young Star from Sekhukhune District Shines

John Kgapane
By: Tumi Tabane -~ 5, intriguing
young farmer

from the small village of Dresden,

Tubatse Municipality in the
Sekhukhune District made sure that

the coveted title of winner in the
commercial category made its way

back to the Sekhukhune District. This

took place during the

Provincial Aspirant

Young Farmer Awards

event which was
recently held at Oasis

Lodge.

“When | won the
award at the
Sekhukhune District
event recently | did not
anticipate winning the
Provincial Award. |
knew that winning the
district final prizeis a
vehicleto the Provincia
Aspirant Farmer
Awards. However,
being awarded as the
Provincial finalist was
acherry on top,” expressed Kgapane
with a shaft of light on his face.

Kgapane's winning of the titlein
the commercial category makes the
Sekhukhune District a home for this
award after Bret Gosling was awinner
in the same category last year. This
shows that the royal district is alive
with opportunities.

The aim of these awards is to
recognize and reward youth who are
in agribusiness. Aspirant Young Farmer
awards are also used to encourage the
youth to participate in agriculture. The
commercial category honours the
youth who sells their products to the
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local community, national market or
international markets.

Speaking about the development
phases of his project, Kgapane said
“After seeing my father making a
living out of farming, | decided to
follow in his footsteps in 2003.” His
biggest dream is to become one of the
greatest commercial farmers in the
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Mr Albert Nong, Mr David Mokgophi celebrating Mr John Kgapane's victory

history of the Sekhukhune District.
This aspiration made him remained
focused no matter what impediment
came hisway. “| started farming with
tomatoes, spinach and beetroot on a2
hactor plot. By that time | could not
even afford to employ anyone so |
worked with my father,” he elaborated.
With the growing market demand
of vegetables in his home town, and
the identification of new markets,
Kgapane increased his farm tol8

hactors. He produces beetroot,

cabbage, butternut, green pepper,
tomatoes, and onions. The growth of
the project enabled Kgapane to

employed 6 permanent employees, and
7 temporary employees as a way of
job creation and poverty aleviationin
his community.

K gapane Farming Enterprise bears
witness to the departmental payoff line
of “from farming to industrial
business.” Winning the award is a
living testimony of the
accomplishment of a
committed young
man John Kgapane.

His current
market clients
includes: Spar,
Boxer, and OK
Supermarket,
(Nationwide), and he
also own a fresh
produce market from
which he sells his
produce to the local
community. The
selling prices for his
products are
determined by the
market forces at the
time of the sale.

His message to his peers Kgapane
s“Agriculture is not a get rich quick
scheme, but with perseverance you
can reach the top. History has
demonstrated that the most notable
winners won because they refused to
become discouraged by their setbacks.
Every great work, every great
accomplishment, has been brought into
manifestation through holding on to
an inspired vision, and often just before
the big achievement, comes apparent
failure and discouragement. Let’skeep
our eyes on the ball to ensure that our
country becomes the most
economically developed country.”



Gommunity Poverty Alleviation
Project Donates Eggs

SV When as a
By Busi Shibambe b epartment
we started

with the program of poverty
alleviation, which gave eighteen layer
chicksto qualifying beneficiaries and
members of the community. Little
did we realize that one day the
beneficiarieswill on their own merge
their individual layers to form a
sustainable cooperative that isrun as
an agribusiness and yet is able to
plough back to the community they
serve.

Sasekisani Cooperative became a
sustainabl e project in 2006 when 12
beneficiaries came together and
pooled their layers, |abour and funds
turn their poverty alleviation project
into an agribusiness.

Today Sasekisani is a well
organized agribusiness that dealswith
layers. As their contribution to
household community food security
Sasekisani Cooperative decided to
donate eggs a needy NGO in their
community the Hlanganani
Malamulele Society for the aged.

Limpopo Department of Agriculture (LDA)
removed a potential stumbling block which
was an impediment on the future plans of an

Mr Mortimer Mannya (right) handing over the computer to

Rudzani Sadiki

ambitious young man in agriculture and
education by donating a laptop computer to
him.

The youth who benefited from this
generous donation is 24 year old Rudzani

“We are donating

to the Hlanganani

Malamulele as

response to high

food pricesthat are

being experienced

throughout the

country and

NGO’s are the

hardest hit by these

price hikes asthey

have to continue

taking care of the

poor, sick and

vulnerable in our

communities’ said

the General

Manager of Sasekisani Mr. Hasani

Joseph Khosa when they were

handing over the donation.
Hlanganani Malamulele Society

for the Aged is community based

NGO operating in the Malamulele

and surrounding areas. They |ook

after the aged, the poorest of the poor

and are currently feeding fourteen

orphans and about 92 HIV

individuals.

LDA BRICHTENS A YOUNG MAN'S FUTURE WITH A COMPUTER

Sadiki; a member of Limpopo youth in
Agriculture and Rural Development
(LIYARD) and a first year Bachelor of
Technology student at UNISA

The Dzanani born Rudzani is
studying Agricultural
Management, majoring in
Financial Management and
Animal Production. This course
requires him to have a computer
of his own especially for
computer application practicals.
Unfortunately, he could not
afford a persona computer asthe
pockets of his parents who are
pensioners are already
overstretched since they aso pays
for his studies.

Not knowing who to turn to, the young
man who once successfully leased a poultry
farm and is a member of the South African
Poultry Organization resorted to LDA and
requested adonation from the Hon MEC Mme
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Speaking on behalf Hlanganani
Malamulele Society for the aged
Manana Vusiwana Edna Maluleke
said she was they were grateful of
the 30 crates of eggs that they
received from Sasekisani. She went
on to say, ‘| wish that this project can
grow from strength to strength
through God’s blessing and as they
in Shangaan Kudya | ku
engeta’ concluded MananaMaluleke.

Dikeledi
Magadzi. By Samson Mabunda
Rudzani

received his computer on July 1, 2008 in
Polokwane from Acting Head of Department,
Mr Mortimer Mannya, who said he hoped
that the computer will have a positive impact
on his studies and agricultural activities.

“My parents are pensioners who depend
on the government old age pension grant,
owning a computer would have been an
impossible dream for me as they are also
paying for my studies. The computer will
make my research work easier,” he remarked
with a smile after receiving the computer.

“I will plough back this to the community
by designing forms which will help poultry
farmers with record keeping. It will also help
me present research and trial resultsto farmers
smoothly. To MEC Magadzi | do not have
enough words to thank her and can only say
In Tshivenda“ A vha ntshileli” concluded an
excited Rudzani.




Agric X1 football club made us proud

Agric X1 foot
ball club
brought home
silver medal
when they knocked Office of the Premier,
Department of Economic Development
Environment and Tourism and finally Roads
and Transport Department during the Africa
Public Service Week. Our team made a mark
during fun day at Polokwane Cricket Club on
Saturday the 21st June 2008. This annual event
(AfricaPublic Service Week) is held from the
17th to 23rd of June was celebrated on the
23rd June 2008 at Tiro Hall at the University
of Limpopo. Senior Management from the
Department were deployed in various
workplaces during the celebration.

The captain of Agric X1 Madimetja Tsebe
said he would like to thank all officials who
came to the event for their support, to mention

By Mosima Mokoka

a few Baba Tierto and
Charles Mathebula. “We
areinviting al employees
to come and witness the
Tournament of football
during our next
challenge,” said
Madimetja.

Hazel Masipa, the
coach player of Agric X1
netball also ranout of
words on the commitment
and support she got from
the fellow netball players
and men like Baba and
Charles. “Agric X1
netball is growing very
fast, let us practice more
to get gold next year”
concluded Masipa.

Sanding from left: Curry Letsoalo- player, Madimetja Tsebe- Football
Captain, Lesetja Ramashitja- Player

Seated from left: Ramokone Mokhoebi-Captain, Jacky Setwaba- Coordinator,
Hazel Masipa- Netball Coach player

Temo News
Team (TNT)
comprised of
Samson

Mabunda and Ernest Chauke (Communication Intern)
compiled this report.

Temo News conducts a one on one interview with
Mr Daniel Mnisi, Transport Officer at Head Office.

The Department allocates subsidized vehicles to
qualifying officials for efficient service delivery. These
subsidised vehicles complement Government owned
vehicles popularly known as GG's.

TNT: Who qualifies for subsidised motor vehicles?

Mr Mnisi:

Employees qualify for subsidized vehicles based
on the nature of their work. An officia’s duties should
necessitate regular official use of amotor vehicle and
bein the interest of the state. Subsidized vehicles must
be considered asawork facility and not a service benefit.

For example, every application must be evaluated
as anew application even though the applicant might
have used a subsidized vehicle before as the nature of
the job might have changed.

Officials who are office-bound do not qualify for
subsidised vehicles and this is not discrimination.
TNT: Takeusthrough theprocessof applying for subsdissd
vehides

Mr Mnisi:

The process of applying for a subsidised vehicle
begins with officials negotiating with Managers, Senior
Managers and General Managers within their branches.
The officials have to produce proof of support such as
salaries advice, valid driver’s licence and six months
travel pattern to the supervisor who will access whether
the officia qualifies for a subsidized vehicle and then
check for the availability of budget.

Officials stationed in the districts submit their
applications to the district committee for evaluation; the
committee checks the availability of the budget before
sending the applications to head office.

The departmental committee sits quarterly to asses’
applications. When the departmental committee is
satisfied the qualifying application will then be sent to
the Head of Department for approval. After approval,
the application is sent to Wes Bank for the purchase of
the vehicle.

By Temo News Team

M r Daniel Mnisi at his workstation

Unsuccessful applicantsare duly informed inwriting.

TNT: What kind of subgdissd vehidesschemesareavailable?

Mr Mnisi:

There are various schemes through which an official
can request for a Subsidised vehicle namely; schemes
A & B, Middle Management (MMS) and Senior
Management Scheme (SMS). The most used schemes
are A and B [since their users are junior personnel
deployed to render the services on the ground]. MMS
is for middle management officers. Officers purchase
their own cars and we inspect the car before fuel claim
payment is made and open a file for them. All the
documentsfor that car must befiled and the Department
paysthefuel claims.

SMSisfor the senior management. Senior officials
buy their cars and these cars are also inspected before
afuel claim payment is made.

TNT: Outline how Scheme A and scheme B operate?

Mr Mnis

In Scheme A the Department pays 70% of the
installment and the official pays 30%. The official signs
acontract for amaximum of 48 months with the service
provider within which the official will utilize the vehicle.
The Subsidised fud dlowanceis paid by service providers
who have signed a contract with the government through
National Transport Department agreement.

The maximum official kilometers to be travelled
should be 2333 and the minimum should be 1750. In
situations where the workload will demand more
kilometers than officially allocated, concerned officers
must then request for approval to exceed the maximum.
Failure to do so will make result in officials forfeiting

‘Subsidised vehicle: A work facility’ explains the transport officer

Kilometers above the limit.

Scheme B is for a relief vehicle which helps
individuals to perform their duties while still waiting to
get asubsidized vehicle or when the cars they use for
official duties are temporarily out of order. Scheme B
allows officials the option to use their own private
vehicles for job related purposes, but under specific
terms and conditions.

A vehicle operated under scheme B should be
registered in the official’s names. If the registration
documents arein the names of arelative or friend, change
of ownership should be made before approval to use the
vehicleis granted.

This scheme starts from the date of approva and
the maximum kilometers to be travelled are 1750.

TNT: What typesof vehidescan beallocated to successful
applicants?

Mr Mnisi

The type and the size of a vehicle to be allocated
are determined by the number of passengers to be
transported, the nature of the equipment to be carried,
the terrain and topography to be travelled over on a
regular basis are considered when alocating a vehicle.

Since the vehicleisaworking tool and not a benefit,
the Department provides the cheapest possible vehicles.
The following type and size of vehicles are provided by
the Department namely: sedang/ station wagons, LDV's,
LDV's 4x4 and D/C's. Officials have the choice of
sedans up to the maximum 1950 engine capacity or
LDV’s up to 3000 depending on the work situation. The
purchase price should not exceed the bench mark price
as per existing policy guideline.

TNT: What are the challenges related to your job?

Mr Mnisi: Incomplete and |ate submissions of fuel
claimsare the biggest challenge. Colleagues not turning
up for trangport use workshops make the implementation
of the Departmental transport policy difficult.
TNT: What do you enjoy most about your job?

Mr Mnisi: Helping colleagues and ensuring that
receive their fuel claims in time, which makes them
happy. Advising colleagues on how the different
subsidized motor vehicle schemes work.

TNT: Thank you gr, wewish wel asyou continuetorender
transport support to the officials of the Department.

Mr Mnisi: You are welcome.
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