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Experiential learning is a practical learning
strategy aimed at ensuring that students gain
first hand exposure to farming. The
programme is established within the
framework of the National Human Resource
Development and Skills
Development Strategies and
will compliment other
initiatives like the new
learnership programmes.

Experiential learning is
"the industry or workplace
based practical work done
by students in certain study
disciplines in order to obtain
their qualifications in
agriculture", says the deputy
m a n a g e r  i n  H u m a n
Resource Development and
Experiential coordinator
Reuben Mabilu. Reuben
says it has come to the
attention of the Sub-Branch:
Human Resource Development (HRD) that
most students studying agricultural fields,
require to undergo experiential training before
they can graduate or obtain their qualifications.
In most cases such students find it very
difficult to get placement opportunities to do
their experiential training.

HRD has initiated working relationships
with farmers within the Province to offer
experiential training to students. This financial
year 2008-2009 they have placed 38
experiential students of which 24 are placed
with farmers at Bushvalley Farms-Tzaneen,
Lufafa Poultry-Tzaneen, Malati Dairy-
Phalaborwa, Theo Dick Farm- Duiwelskloof,
Khumbe Poultry- Lwamondo, Easy Farms-
Tshivhilwi, Gaza Beef – Giyani, University
of Limpopo Experiential Farm-Polokwane,
Limpopo Dairy- Louis Trichardt, Dzunde
Farms – Ga-Mashashane, other interns are
placed at Settlers High School and Tompi
Seleka Agricultural college. In all such
placements the farmers and departmental
officials are responsible for supervision and

mentoring of the learners.
The experiential agreement between

learners and the Department(Employer)
entails the following:

1.The student undertake to faithfully and
diligently devote
the whole of
his/her time to
the service of the
employer, and
undertakes to
comply with the
employer's code
of conduct, rules
and regulations
governing the
particular office
in which the
s t u d e n t  i s
stationed and the
public service in
general.

2 . T h e
student undertake to be loyal to the employer
and never to disclose confidential information,
or communicate to any person outside the
employer's services or to publish either during
the currency of the agreement or after
termination thereof, any results obtained in
the course of his/her official duties, without
written consent of the employer to such
communication.

3. The student undertakes to report fully
on the results, the knowledge and experience
gained in any work done by him or her in the
course of his/her duties.

4. Either party to this agreement may at
any time during the contract terminate on
giving one month notice in writing to the
other party. The employer may however
accept a shorter period of notice in an
exceptional case, using his/her own discretion.

5. The employer may terminate this
agreement summarily in the event of a breach
of contract, including the employee’s
misconduct.

6. The employer does not have an

obligation to
e m p l o y  t h e
s t u d e n t
permanently after the period of stay in the
department or after the expiring of the
contract, however, the student can during the
contract period apply for a permanent position
with the employer if any position is advertised,
and thus compete for the position with all
other applicants.

7. The employer undertake to pay the
student a monthly allowance towards transport
and lunch costs, payable on the last day of
each month, provided all monthly log sheets
are submitted.

The parties agree that the learners:
1. Will not stay in the Department beyond

the agreed upon period of the experiential
training, unless a different contract is entered
into with the employer.

2.The student is not a permanent employee
of Limpopo Department of Agriculture and
would not be entitled to medical aid,
Government pension Fund, and other service
benefits in terms of Employment Basic
Conditions of Employment Act of 1998,
Labour Relations Act of 1995 or any other
Legislations.

3. Shall obey all rules and regulations that
govern the public services

4. Shall not use any state property for
personal benefit, except in the performance
of an official duties assigned to him/her by
the supervisor.

5. The Department will not at all be held
responsible for any action, loss or injury
occurred during the experiential training.

According to Reuben, the duration of
experiential learner is three months and shall
be limited to a maximum of twelve months,
leave of absence will be determined by leave
directives of the public service.

“If I can be offered a farm, I can do my
best, it was a bit frustrating and not easy when
we started but now I am happy and like what
Iam doing,” said one of the experientia
learners at Settlers high school.

By Mosima Mokoka

Interns from left, Sekwayo C.M and Chuene M.C
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September is
well known as
the  Tour i sm

Month and this year is not different as witnessed
when the Limpopo Tourism and Parks Board
(LTPB) launched this year festivities at
Kgobokwane Village in Elias Motsoaledi Local
Municipality. The day began with
a Media Briefing at the Local Clinic
where the Chief Executive
Officer(CEO) of LTPB Mr Benny
Boshielo outlined this year
festivities. Proceedings then went
to the Sports Fields were Mr
Boshielo was to deliver the key
note address to the anxiously
waiting crowd.

Mr Steve Matsia from the
Department of Water Affairs and
Forestry (DWAF) started the day’s
proceedings by informing the
gathered Audience that September
is also the Month that their
Department will be planting trees
all over the country. Under the
theme “Plant a tree - save the planet”.
Continuous efforts by Governments and
Environmentalists to conscientise the public
about the importance of planting trees are
underway all over the world and South Africa
is no exception. In the war to fight Climate

change and save the planet for future
generations, people must start saving water
and also looking after the trees as well as
planting new trees as this will protect the Eco-
system. From Tourism perspective planting
Trees will enhance the Country status of being
the World’s most attractive Tourism site and

by protecting our Eco-system, the country will
be on the right direction so concluded Mr
Matsia

The CEO of LTPB concurred with Mr
Matsia by citing  examples of China were some
Athletes refused to take part at this year’s

Olympic Games because of the heat as a result
of the Unclean Eco-System of Beijing. Mr
Boshielo warned  Communities to avoid open
fires  which could lead to veld fires  that
destroy the forest, as this has a negative impact
on the Tourism Sector since most Tourist are
visiting the Country because of its Natural

beauty. He went further to
encourage people to plant trees and
protect their heritage and also honor
their Local heroes such as the late
freedom fighters Mr Flag Boshielo
and Mr Elias Motsoaledi. Boshielo
went on to say Tourism contributes
towards the alleviation of Poverty
and  heritage sites which honors
local heroes  as well as having
Bed and breakfast lodges will assist
in creating Job opportunities and
attracting tourist to Rural Areas.
H e  a l s o  m e n t i o n e d  t h a t
communities should also save
Water as the World is currently
under threat of not having enough
water by 2050.

The day ended with guest visiting exhibition
stalls led by Mayor of Elias Motsoaledi and
the Acting Mayor of Greater Sekhukhune. The
Department of Agriculture was among various
departments and other stakeholder who were
exhibiting on the day.

Elias Motsoaledi Mayor Cllr Lionel Seloane (with a black Cap) and the acting
Mayor Of Greater Sekhukhune Cllr Morewane Sekhukhune (in a Black Jacket)
and some community members at the agricultural stall

By Nape Masemola

TOURISM MONTH LAUNCH AT KGOBOKWANE

LANDBOUWEEKBLAD AND SANLAM ARE RUNNING THE WOMEN

ENTERPRENEURS IN AGRICULTURE COMPETITION. THE

NOMINATION CLOSES ON THE 30TH OF September 2008 AND

NOMINATION FORMS ARE AVAILABLE ON www.sanlam.co.za OR

IN THE LANDBOUWEEKBLAD MAGAZINE.THIS COMPETITION

IS NOT RELATED TO ANY OF OUR COMPETITIONS AND ANY

FARMER CAN BE NOMINATED.
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Colleagues and
friends gathered to bid
farewell to the Deputy

Manager, Animal Health Mr Hentie Grobbelaar’s
at Mogalakwena State Vet offices in Waterberg
District. Oom Hentie as he was popularly known
retired after serving the Department of Agriculture
for 36 years. He started working in the Department
in 1964 as pupil animal health technician. He
resigned in 1972 and went into farming. He rejoined
the Department in 1980 as a stock inspector.
Through his hardworking and commitment he was
promoted to control animal health technician.

During the farewell ceremony Mr Piet Phakula,
Manager Animal Health from Head Office said
“Oom Hentie is a hardworking and dedicated old
man in the veterinary section and it will be difficult
for the Department to fill the wide gap created by
his departure” He expressed his gratitude to Oom
Hentie’s wife and said “Thanks Tannie Marina
Grobbelaar for releasing him when he was
requested to take part in many campaigns which
took him away from his family for days”.  “We
will always utilize the knowledge that we learned
from him, Oom is going to be missed by his
colleagues and farmers for his insight and
knowledge” concluded Mr Phakula.

The Manager, Advisory Services, Me Marlise
Borman, thanked Oom for treating her with respect

for the years they worked together in the
department. She said she was going to miss him
as a colleague and a brother. “He has over the
years encouraged me to have confidence in myself
and we have worked closely in delivering quality
service to our clients the farmers”

It was a moment of joy and sadness as Oom
was receiving gifts
from colleagues.
Tears rolled down
his cheeks showing
that he is already
m i s s i n g  h i s
col leagues  and
Friends. He thanked
all colleagues for
the support and the
arrangement of the
f a r e w e l l .  H e
s o u n d e d  v e r y
touched by the
occasion when he
said ‘for 36 the
Department of Agriculture was my home dictating
my time and destination. Thank you for your
friendship, motivation, kindness and companionship
during these long years”.

He praised the Department when he said “The
Department employed me for so many years which

enabled me to care for my family. Thanks for the
recognition that I received from the Department,
it will always have a special place in my heart.
After restructuring of the Department, I became
part of the bigger family in LDA”. He paid tribute
to his colleagues and wife when he said “Thanks
to everyone who made the transformation easy

and comfortable.
You made me
feel at home in
the new working
environment. Let
me not forget my
wife for support
because it was
tough since 2000
till now but she
had to  cope
alone while I
was away on
special duties.
DANKIE MY
VROU”.

When asked what he is going now that he is
retired he said “I will keep myself busy with various
projects in and around the house and I will be
available if anyone from the department needs my
help”. CHEERS VIR EERS!!!

By Evans Selolo

“We are here
today to remind
ourselves of the

struggle that we overcame as women during the
apartheid era” these were the words of Ms.
Ntshole Mabapa, Senior Manager
Transformation Services in the department
of Agriculture. She was speaking during
the Capricorn District Women’s Day
celebrations held at the Helena Frantz Hall
in the Blouberg Municipality. “The 1956
women’s march gave us the responsibility
as women to support one another and
upgrading the ones who are still struggling”
she said.
municipalities in the district converged at
the Blouberg Municipalities’ Helena Frantz
Hall to venerate the sacrifices made by the
1956 women generation who in their masses
marched on Parliament. Department of
Agriculture in the district organized this
event so that the women can commemorate
the heroic efforts of the likes of Sophie Williams,
Helen Joseph, Lilian Ngoyi and Radima Moosa who
were delegated to deliver the 1956 protest petition
to the then Prime Minister JG Strijdom.

The women in the district filled the exceptionally
decorated hall to its capacity. They were not only
looking beautiful in their colorful traditional regalia,
but also smiles and eagerness were pasted all over
their faces. Guests from other departments also
attended and agriculture’s most important clients,
women farmers, were also part of the celebrations.

It was a fun-filled day and presentations on topics
that affect women of this generation were made. Ms.
Mailula from the Treatment Action Campaign (TAC)
talked to the women about Opportunistic Diseases

and also touched on HIV/AIDS which happens to
be the main challenge currently facing women unlike
the 1956 generation.  She also highlighted on other
diseases like breast and cervical cancers. Ms Sonja
Davids from Weigh Less also did a presentation on
Healthy Life Style and advised women to eat healthy.

When introducing the guest speaker, the
Caretaker Manager for Capricorn District, Me Mpho
Mashamba appreciated the presence of men who
came to be part of the celebrations. She said that
women needed all the support they can get from

their husbands and men in general. The Guest
Speaker, Me. Mpati Ledwaba, a Senior Manager
Enterprise Development at the Limpopo Department
of Economic Development, Environment and

Tourism kept the women sitting on the edge of
their seats with their ears widely open with her
motivational speech. “The 1956 women fought
for political freedom of all women and today’s
women must fight for economic freedom” she
said. .  She said women are navigators and
negotiators of their economic destiny. She said
women needed to be economically independent
in their lives. Ledwaba said she was happy
because she was speaking to women who
amongst them were farmers and encouraged
them to take their farming as a business. She
also encouraged these women to form co-
operatives in their villages. “Our department
offers training to project members to enable
them to run their books professionally and use
their funds efficiently” she said. She also talked
about the South African Women Entrepreneurs

Network (SAWEN) which gives support to women-
run enterprises.

Dancing and ululations were the order of the
day during the celebration and every woman
showcased their feminine part. It was evident from
the excitement that women take these celebrations
of women struggle seriously. It was also vindicated
by the importance the women accorded the
celebrations that indeed the contributions that the
1956 women made to the struggle will never go
down the drain.

   By Samo Komana

From left:, Marina Grobbelaar, Hentie Grobbelaar and
Lungiswa Ritshuri.

Looking colorful:Officials who attended women’s day celebration.
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It emerged at
t h e
Transporters,

Farmers and Market agencies Indaba held at
Tzaneen on 10 September 2008 that emerging
farmers should link with transporters and market
agencies to achieve better results in the
marketing of their produce. This linkage would
help educate farmers understand the basic
standards which fresh produce
markets require, as well as create
an enabling working relations
environment between farmers and
both transporters and the
marketing agents, the indaba
suggested.

Farmers  ra i sed  i s sues
regarding market prices and
communication with markets and
agents which was either lacking
or non-existent. They indicated
that they send their produce to
fresh produce markets with the
hope of making some money,
unfortunately, in most instances
they receive less than was expected
and sometimes told they owe the
markets without explanations. Farmers alleged
that some agents neither updated them on market
prices and the sold and remaining quantities of
their produce nor do they provide them with
their business particulars.

Mr Mike Cordes from Pambile Africa
Training addressed participants on behalf of
Agricultural Produce Agents Council’s Registrar
(Lizel Pretorius). In his presentation, he touched
on a number marketing issues including but not
limited to the role of market agents, marketing
options, quality, logistics, farmer and market
agent relationship. Cordes indicated that farmers
could sell their produce at the farm-gates, enter
into factory contracts, sell to fresh produce
markets, have direct buyers like supermarkets,
export or value adding through drying, atchar
making and other agro-processing forms.

He indicated that successful marketing of
fresh produce depends on a number of factors.
On the quality factor, he said the produce should
be attractive to the buyer and be sold in large
quantities. Furthermore, he advised that there
should be continuous flow or supply of the
produce since “the buyer wants to see the
product is there as his or her customers like it”.

He suggested that farmers should store their
produce in storage rooms and advised those
having a challenge regarding this, to store their

produce under the trees or device some means
like placing card-boxes on top to reduce the
intensity of  heat. He said cooling was important,
thus correct temperatures should be maintained
during the transportation of some produce and
drivers should be knowledgeable on this. He
cited a reference of a certain driver who set the
cooling system at a minus (-) temperature instead
of the right temperature. He said when the

produce reached the market, it was frozen,
therefore the price was severely affected.

He said farmers and market agents should
have a  t rust  re lat ionship to  avoid
misunderstanding. He suggested that agents
should advise farmers accordingly and tell
farmers if their produce is of poor quality.
Farmers, he said, they should also be honest
about the quality of their produce and say for
example;”This is the last harvest [batch], I know
it can’t be like the first ones.”

A commercial farmer from Mopani District,
Mr Steve Mohale concurred with Cordes in his
address to fellow farmers that farmers should
market their produce in huge volumes. He stated
that marketing produce in less quantity was
counterproductive as the transport costs would
impact on your financial returns. He mentioned
that farmers should consider marketing long-
shelf life produce so that it does not perish
quickly. He said black farmers faced a serious
challenge when it came to transport.  He urged
fellow black farmers to co-ordinate transport
by collectively using common transport for
farmers within the same locality so that required
volumes are met and transport costs are reduced.

Some of the marketers from Tshwane and
Johannesburg Fresh Produce Markets and other
market agents attended the indaba and shared
marketing experiences with the farmers. The

indaba identified that some farmers needed
education on packaging and how the markets
operate. It was revealed that some farmers were
inconsistent with their packaging; they mixed
different weights of their produce and lines. It
was alleged that some packages were less than
the weight they were supposed to be, whilst
some produce was packaged in different lines
in the same package.

A reference was given
that in the same box, a farmer
would package tomatoes in
lines of four and three which
affects the quality and the
price automatically. It was
mentioned that the packaging
was weighted and verified at
the fresh produce markets to
avoid cheating buyers.
Farmers were also advised to
properly include their details
such as farm name, contact
details so that they could be
traced easily incase of need.
It was put to farmers that they
should learn on how the
markets operated. In the light

of this, it was stated that there was a standing
5% market, 7,5% agent and banking charge
whenever the produce was marketed at the fresh
produce market.

Marketers availed themselves to assist
farmers in coordination with the Limpopo
Department of Agriculture (LDA) as regards
finer details of marketing. For coordinated
transport, farmers were advised to establish
collection points from which to collect their
produce to make it easier for the common
transporter. It was resolved that the LDA and
marketers particularly from fresh produce
markets should facilitate future transporters,
marketers and farmers indabas. These indabas,
it was proposed, should meet at least not less
than three times a year.

Limpopo Agricultural Development
Programme (LADEP) supported projects were
visited the following day.

The following contact details for any
complaint to the Marketing Authority regarding
the fresh produce marketing were given;
tel@011 992 8000 (Charles Park) and 012
Francois Knowels Tel@012 358 2398.  The
main facilitators of the indaba within LDA
include Drs. Pia Chuzu, Baba Tierto (LADEP),
Konanani Liphadzi (the Research Branch Senior
Manager) and Mr Rocks Mashiane (Agri-
Business Branch)

   By Samson Mabunda

Dr Chuzu (seated) with some marketers, LDA officials and a farmer at Makumeke
LADEP supported project.


