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Hundreds of people gathered recently at
Mogol Conference Hall in Lephalale
(Waterberg District)   during the first 2008
Farm- worker of the year Award ceremony.
The ceremony was graced by the presence
of the Limpopo MEC for Agriculture Mme.
Dikeledi Magadzi, the Executive Mayor
for Waterberg District Municipality Mme
Pinky Kekana and the Mayor of Lephalale
Municipality Mme Rosina Mokgotlane.

The awards are a collaboration of three
farmers unions namely Agri-SA, National
African Farmers Union (NAFU), Transvaal
Landbou Unie (TLU) and the Limpopo
Department of Agriculture.

The aim of the awards is to honour and
recognize the contribution that farm

workers make towards the growth and
sustainability of the sector locally and
internat ional ly  through expor ts .

Mr. Spek Molebatsi from Zandbult
game farm scooped the 2008 Farm Worker
of the Year Award. He obtained a cash
prize of R 5000, 00 from First National
Bank (FNB). The 2nd prize was obtained
by Mr. Moses Magongwa who received
R2750-00 whereas the 3rd prize went to
Mr. Eldie Mosipidi who received R1000-
00. Mr. Lefy Molefe obtained the 4th prize.
He received R750-00. The 5th prize was
obtained by   Mr. Frans Majadibodu who
also received R500-00.

In his acceptance speech Mr. Spek
Molebatsi said he was in charge of the

overall management of the farm as the
farm owner and his employer is in London
and only visits the farm once or twice a
year. He further indicated that he did not
have any formal education and that he
learnt and acquired all skills including how
to manage the farm from the farm owner.

The MEC congratulated all farm
workers who participated in the
competition and commended them for the
role that they play in growing the local
economy, and ultimately the country’s
economy. She called on the farmers to treat
their workers with respect and to adhere
to prescripts of labour legislations such as
the Sectoral Determination of Wage and
many others.
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Mr Spek Molebatsi flanked by Pinky Kekana Waterberg Executive Mayor (left) and MEC Dikeledi Magadzi



The moment the word king is mentioned;
luxury associated with a man seated in the
armed chair with servants ready to serve
His Majesty is imagined. This perception
also goes into the minds of some
individuals whose interest in starting a
farming business is inspired by successful
farmers around them.

A well known Giyani businessman-
turned farmer in Mopani District, Mr.
Churchill Hlayisi, has best advice for
aspiring farmers.

 “Farming is a palace for hardworking
kings. Had I discovered this at an early
age when I was still very active and strong,
I would have gone far,” he says with a
broad smile. “It is unfortunate that some
see agriculture as something you can fall
back to when all has failed or when they
are on pension. Agriculture is a business
and requires time, energy, money and
dedication like any business,” says Hlayisi.

Hlayisi is a farmer at Bend irrigation
scheme in Giyani Municipality, produces

spinach, cabbage, Chinese spinach, beans,
green pepper, butternut and bananas.
During his interview with Temo News,
the farmer focused much on bananas. He
sells 20 tons of bananas mainly to the local
hawkers a week. He declined an offer to
supply some giant consumers for fear of
crippling the local hawkers’ business.

He advises that basic management in
banana farming is needed. According to
Mr.Hlayisi weeding, removal of suckers
twice per week and irrigation is very crucial
in banana farming.  However, he warned
against applying chemicals other than those
used for controlling weeds. The advantage
of banana production in his view is that a
farmer may harvest all year- round.

Tomatoes do well in that area, but he
stopped producing. He says experience
has taught him that tomato production
demands a lot from the farmer. It needs
high maintenance such as insect-pest and
disease control, good marketing and
transport.

He mentions some challenges facing
farmers in general. He cites high electricity
and fuel costs including electricity
interruptions in this regard. According to
Mr.Hlayisi, irrigation water, land and credit
access to black farmers remain a major
challenge. “Municipalities and Water
Affairs should do something about water
supply to farmers. It hurts when you have
to cut down the number of workers. What
are they going to live from? I just hope
our government will help us,” he added.

White farmers in his view, have an
advantage since they have cooperatives.
These cooperatives help them buy some
farming necessities like containers cheaply
and also get rebates.

When farming conditions are in his
favour, Mr. Hlayisi employs up to 45
workers.

Mr.Hlayisi is currently growing 3 600
citrus trees.  His target is 20 000 citrus
trees. His preferential cultivar is Valencia.
“Choose working hard and live like a king.
If you give instructions while sitting at
home, forget about farming,” he pointed
out.
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Mr.Churchill Hlayisi on his banana farm

Mr Churchill Hlayisi inspecting his oranges



From a South African Context, tenure
reform is generally taken to mean
protection, or strengthening of the rights
of residents of privately owned farms and
state land, together with the reform of
the communal tenure prevailing in former
homelands.

The legislative framework on tenure
reform includes:

• Extension of Security of Tenure
Act (ESTA, 62 of 1997) which  provide

measures with State assistance to facilitate
long-term security of land tenure; to
provide the conditions of residence on
certain land; to regulate the conditions
on and circumstances under which the
right of persons to reside on land may be
terminated; and to regulate the conditions
and circumstances under which persons,
whose right of residence has been
terminated, may be evicted from land;
and to provide for matters connected
therewith .

• Communal Land Rights Act
(CLRA, Act 11 of 2004) which provide
legal security of tenure by transferring
communal land, including Kwazulu-Natal
Ingonyama land, to communities, or by
awarding comparable redress; to provide
for the conduct of a land rights enquiry
to determine the transition from old order
rights to new order rights; to provide for

Land Rights Boards; to provide for the
co-operative performance of municipal
functions on communal land; to amend
or repeal certain laws; and to provide for
matters incidental thereto.

• Interim Protection of Informal
Land Rights Act (IPILRA, Act 31 of
1996) which provide for temporary
protection of certain rights to and interest
in land which are not otherwise
adequately protected by law; and to

provide for matters connected therewith
.

As irrigation schemes within
communal land across the province are
being revitalized through the RESIS
program, facilitation of tenure security
within those schemes is of vital important
to ensure their sustainability. Most of this
schemes are situated on the part of the
Limpopo province where land, which is
de facto owned and occupied by African
people, is held in trust by the Minister of
Land Affairs. In many such instances,
the government is the nominal owner of
the land because of previous racially
discriminatory laws and practices, which
prohibited African people from owning
the land. In the interim, because the land
is still nominally owned by the state,
various decisions in respect of the land
have legal status only if the Minister as

trustee or nominee takes them. These
decisions relate to matters such as
township development, subdivision,
granting of servitudes, leases, mortgages
and sales. The schemes profiled are
indicated by the chart below:

Profiling of farmers in the various
RESIS projects was done as part of the
process in securing tenure for the farmers.
It should also be emphasized that,
securing tenure on RESIS projects is
necessary so that the rights of the
communities could be protected whilst
ensuring sustainability of the farming
business. Facilitation of tenure security
was also extended to families with history
of occupation on Power of Attorney Land
– which are state land administered by
LDA and also the CASP funded projects.

Challenges encountered in most of
the projects include:

• Since most of them were dormant
for a number of years, most of the Rights
Holders (farmers with P.T.O’s i.e.
Permission to Occupy) were found to be
either deceased, Untraceable or
Pensioners.

• Lack of institutional capacity,
which manifests itself in a form of
disputes.

• Traditional authorities issuing
letters of occupation to new entrants
farmers.

It was against this reality that to
achieve  gender  represen ta t ion ,
sustainability and functionality of the
schemes, a collaborative effort be taken
to encourage youth and women infusion
in the schemes. Though youth and women
infusion has proven to be a daunting task
some measure of success has been
achieved in some projects (10% youth,
and  30% women).

 For long term leasing of the land, the
Interim Protection of Informal Land
Rights Act (IPILRA Act, 3 of 1996), will
be used where the communities will have
to take community/tribal resolutions to
allow for any tenure arrangement to take
place.
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By Dr. Ntavhanyeni Phaswana The Human Resource Development section recently
conducted a very intensive Orientation Programme for the
Department of Agriculture’s interns. Four presentations
were made by highly skilled officials in the section. Ms.
Mapule Pheme welcomed everyone present and briefly
gave the purpose of the Induction Programme. She
commended mentors who accompanied their interns to the
Induction. “It is important for both parties to understand
why they are together and how they are to relate to each
other,” Pheme said.

Mr. Reuben Mabilu did the first presentation. He
introduced to delegates the Structure of the Limpopo
Department of Agriculture (LDA), identified the vision and
mission of LDA, legislative issues pertaining to the public
service and the code of conduct in the public service. Mabilu
emphasized that although mentors are to train and coach
them, Interns should take responsibility for their own
learning and development.

Ms Mercy Phatudi made a presentation on “Labour
Relations”. Many delegates did not know what a grievance
is. Ms Phatudi explained a grievance as “a dissatisfaction
regarding an official act or omission by the employer, which
adversely affect the employee in the workplace.” She
explained why Interns should know grievance procedures
and the sanctions.

Ms. Hazel Masipa was hands-on with the Internship
Performance Agreement and the Job Description. She also
spoke about the Mentor Quarterly Reports.

Mr. Curry Letsoalo spoke about “Fraud and Corruption”.
Mr. Letsoalo described a corrupt person as “Anyone that
accepts any gratification from any other person, or gives
any gratification to any other person, in order to act in a
manner that amounts to the illegal exercise of any duties.”
He spoke in length about the elements of corruption, what
causes corruption and how corruption can be prevented.
Mr. Letsoalo stressed that people should report in good
faith.

Curry Letsoalo

Mercy Phathudi

Reuben Mabilu Hazel Masipa


