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Agri-Food Technology Station IS [aunched in Limpopo

Minister Mosibudi Mangena (right) and University of Limpopo'’s vice-Chancellor,
Prof. Mahlo Mokgalong (left) unveil the Limpopo Agri-Food Technology Sation

The Minister of the Department of Science
and Technology, Dr Mosibudi Mangena
officially opened the Limpopo Agri-Food
Technology Station at the University of
Limpopo on 17 July 2007. Addressing
stakeholdersincluding small micro-medium
entrepreneurs and commodity groupswithin
the agricultural sector from the previously
disadvantaged communities, Minister
Mangena emphasized the role that
technology plays in development.

Heindicated that most African countries
failed to achieve higher levels of industrial

development
since the role
w h i c h
technology
plays in
economic and
industrial
development
w a S
downplayed.
The Minister
stated that
colonialism
was to blame
for this as
colonialists
did little to
plan for the
economic
development
for the
colonies. It
was after the
fall of
colonialism
that African countries began to deal with
the “important matter of technology
development as part of part of their plans
for national economic development”.

The Minister stated that technology
development in South Africa had
discriminated against Blacks in the
apartheid era. “In South Africa, during the
apartheid era, progress with technological
innovation was driven by the need to
survive international economic sanctions,
but most of the derived benefits only
accrued to the white minority of the South

Qg Birthday

The Limpopo Department would like to wish
South Afrjca’s first Democratically elected
President Mr Nelson Mandela a happy oot
Birthday
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African®
population,” By Samson Mabunda
he indicated.

According to the Minister, the new
government has formulated policies to
enhance economic growth to reduce poverty
and improve “our peopl€e's quality of life’.
He stated that access to appropriate
technology made it hard for the small
businesses to be competitive and to
contribute significantly to the economic
growth.

He indicated that government wanted
to see its less [privileged businesses]
compete globally and assert themselvesin
the market. In the light of this he said,
“Government must provide leadership,
incentives and the required support so that
the business sector can meet the challenges
posed by highly competitive markets,”

Dr Mangena indicated that agriculture
is one of the major local economic drivers
contributing R1, 8 billion to the Limpopo
Province's geographic product. He said
Limpopo needs to exploit its agro-
processing, packaging and exporting
opportunities. He pointed out that Limpopo
isalarge producer of agricultural produce,
citing 75% of the national subtropical and
tropical fruit, but 90% of thistravelsbeyond
its borders for value-adding, hence the
support for the establishment of the
Limpopo Agri-Food Technology Station.

The Minister highlighted that the use
of English as a medium of instruction in
schools contributed to the technology
development to learners and students whose
mother tongues are not English. He said
the language barrier would need to be
addressed if high levels of technology
development were to be achieved in the
country.

Other speakers including Drs Nixwell
Mudau and David Phaho; the head of the
station and the Chief Executive Officer of
Tshumisano, urged small micro-medium
enterprises and commercial industries to
utilise the station.



THE DEPARTMENT MOBILIZES LEARNERS AT PRE-TERTIARY LEVEL
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When planning a career, one
needs to have a clear picture
of what they want, and what is
required of them. The key to
planning a career isin finding
the right occupation that will
use ones talents.

High school students
around Waterberg District
converged at Towoomba
Agricultural Research Station
to get information on careers
in agricultural. This event was
held on Friday 11 July 2008. It
has been discovered that many
youth do not participate or
rather engage themselves in
agriculture as a career. Human
Resource Development (HRD)
section utilized this Career
Show campaign to mobilize
learners at pre-tertiary level
through information sharing
and guidance.

Me Mapule Pheme, HRD

manager, rolled out some of
the issues discovered around
agricultural careers that are
scares in the department such
as scientist/ technicians.

Most of our farmers
are old and soon they will be
going on pension. As aresult,
that |eave the department with
unskilled people.

It has been realized
that there teachers are not doing
enough to train learners about
agriculture. We need to create
enough agricultural awareness
campaigns in schools.

The department wants
to change the perception of
thinking agricultureisal about
getting working in the field,
getting burnt by the sun and
getting dirty, only to realize
that there are more interesting
careers in agriculture one can
pursue.

Programme director for the
day, Mr Jeremiah Makhuvha
mentioned some of the good

things that will
advantage the
youth who are
willing to succeed
in life. ‘Students are
fortunate that
o] u r
government
has many
programmes

adding on the success of
everyone in this country. “We
have, learnership programmes,
bursaries in almost all the
organizations etc”. “If you
have a dream, keep your focus
and will allow yoursdlf to move
forward. Associate yourself
with learned and focused
people to reach your goals”.
Mr Makhuvha advised the
scholars.

There were several
presentations made by the
department’s officials on
careers in agriculture such as
Animal Production, AGRIBEE,
Crop production, Veterinary

Science, Human
Resource Development etc.
Scholars were given the chance
to ask questions during
exhibition time after
presentations.

Asthere are limited options
out there, students were advised
to apply for private loans from
banks, part-time employment
to help raise funds for their
studies, assistance from family
members. And in addition to
that, lerners were told that
bursaries are available in any
agric office in the Province.
They were also reminded to
work hard on science subjects
so that they should qualify for
those bursaries.

LDA and Aganang Local Municipality award women in agriculture

By Samo Komana - Ceres- Department
’ of Agriculture in

conjunction with
the Aganang Local Municipality yesterday held
the Female Farmer of the year for
Aganang. The event was attended by local
Councilors and officials from the
department in the Local Municipality Hall
in Ceres near Ga-Matlala. This event saw
the department collaborating with the Local
municipality in awarding and recognizing
the outstanding female farmers.
Mr. Mmofa Ragase, Acting Manager
Aganang-Blouberg municipality cluster
said during the event that there shall be
astrong relationship between the extension
officers and Ward Councilors in the
municipality in ensuring a better life for
al. “The operational relationship we are
talking about must ensure that all the
emerging farmersin the municipality are growing
from being emerging to commercial farmers’
said Ragase. That relationship will ensure that
the extension officerswork closely with the ward
councilorsin making sure that female farmersin
the municipality receive the necessary assistance
they require. Ragase's words were supported by
those of ClIr. Elizabeth Bruintjies who alluded

that the event shall mark the beginning of along-
term relationship between the department of
Agriculture and the Aganang Local Municipality.
Bruintjies further indicated that Aganang

From l€ft to right: Ms Joyce Mukhesi, Mr. Mmofa Ragase with the Aganang
Municipal Speaker and ClIr Elizabeth Bruintjies congratulating the winner.

municipality embraces itself about agricultural
activities that contribute to the local economic
growth since there are no factories or even towns
within the jurisdiction of the municipality. “As
the municipality, Agriculture is our main pillar
where our economic growth is dependant on,
therefore we will do everything we can to ensure
that all these farmers get necessary support” she

18 July - 24 July 2008-Page 2 Temowwﬂ

sad. Much to the delight of the farmers, Bruintjies
said to vindicate their commitment on agriculture,
al the winners must submit their lists of

infrastructural requests to the office of the mayor.
“Wewill not give any cash but we
will give structural support” she
said. Bruintjies said the

municipality has already started
celebrating women’s months in
advance. The relationship will

ensure that the indigent state of
agriculture in the municipality
improves rapidly and to ensure that
there will be sustainable food
security for the people.

The much-awaited moment for
award presentations arrived with
participants holding their breaths
on who will represent the
municipality in the forth-coming
District event to be held during the women’'s
month on the 12th August 2008. The district
event will serve as a build-up event for the
provincial one to be held on the same month.
Mrs. Masenya Josephine and Ramashoane
Agricultural Co-operativelimited were announced
winnersin the Household and informal categories
respectively whilst Mrs. Mabe K scooped the




First quarter imbizo

W‘MMWMW Polokwane- The
By: Nape Masemola - .

W reigning young

farmer of the year

in Capricorn District, Mr. Malose Thobejane said now
isthetime that learnersin high schools need to change
their perceptions towards
agriculture. “These learners need
to understand that agricultureisno
longer for older people, it is for
everyone, especialy the youth who
want to be involved in business’
he said. Malose was addressing
learners from different schoolsin
Capricorn District during the
Career Exhibition at the Polokwane
Show Ground on the 07th of June
2008. The exhibition was
organized by the Human Resource
Development (HRD) sectionin the
Department of Agriculture.
Malose, who holds a diplomain
Electrical Engineering, said that
it saddens him to continue hearing
people talking bad about
agriculture. “There are more than
enough opportunitiesin agriculture
for these learners therefore there
is a great need for change in
attitudes if they are to succeed in
following a career in agriculture” he said.
The HRD section organized this career show to
expose the available career opportunitiesin agriculture
for the learners. Mrs. Mapula Pheme, manager HRD
raised a concern that teachers in schools are not doing
enough to encourage learners to follow careers in

agriculture. Pheme told the learners that people who
areinvolved in agricultural matters are becoming old.
“There is little interest in considering careers in
agriculture from young people hence we realized that
we needed to aggressively organize something where

Mr MP Tlowana highlighting the purpose of the day during the
Sekhukhune District Quarterly imbizo

we will be able to talk to this learner” she said.

Mr. Romeo Muada, an Engineer in the department
said during his short presentation that learners need
to take advantage of the opportunities that the
Department offers. “| got abursary from the Department
and | am now working for the Department, | never

even had to pay a cent for my studies’ he said. The
young Muada continued to encourage female learners
to force their way into the male-dominated field of
Engineering and said that before they could even think
of enrolling in Engineering, they must “work very
hard in order to be sponsored by the Department”.
When addressing the learners, Acting General Manager
Western Cluster, Mr. Jethro Nowatha said that the
learners are very lucky to be presented with these
opportunities. “Many people end up being in wrong
professions because of lack of information” he said.
Nowatha thanked Capricorn District for presenting
the learners with opportunities so that they can make
informed choices.

Presentation from various Departments within the
filed of agriculture were made by officials attached to
those fields. The officials were from Sub-Branches
such as Human Resource Development (HRD),
Agribusiness (formerly know as Vaue Chain), Crop
Production, Animal Production, Hydrology and
Engineering sections within the Department of
Agriculture. The presentations were followed by
exhibitions where learners were exposed to practical
experience on how some of the machineries in
agriculture operate. One of the learners who attended
this career show, Mpho Shilgjoe, a grade 12 learner
from Herry Oppenheimer Agricultural School said
that she was very excited that at the end the Department
managed to bring them together and show them the
importance of agriculture. “I always had an interest
in agriculture but was not readly sureif it is aright
field for me” she said. Mpho said sheintends enrolling
for adegreein Crop Production or Veterinary Studies
next year “since | am now sure that without agriculture,
there would be hunger and starvation in this world”.

- By: Nape Masemola . of choosing a
FEETTRVVVET Y career canbea
daunting chore that can impact badly on a
learner’s future. The Department of Agriculture
hold career exhibitions yearly around the
province with the aimed at assisting learnersto
make informed decisionswhen choosing acareer
path to follow,” said Mr CT Mahlobogoane.
He highlighted this during the Sekhukhune
District Career Exhibition which was held at
Tompi SelekaAgricultura College recently. The
learners from al around Sekhukhune District
came in masses to grab the information about
different agricultural career path. The main
purpose of the event was to expose Grade 10-
12 Learners to various career opportunities
within the agricultural sector and demystifying
the myth that young people are having about
the sector that isfor old people and one cannot
make more money out of it.

B ol V\/\/\/N\\/\”wi “The process

SEKHUKHUNE AGRICULTURAL CAREER EXHIBITION

Mr Mahlobogoane, whom was the
programme driver for the day said “transferring
of knowledge to the young peopleis crucial for
the development of every sector being
government or private sector.”

Proceedings started with students being
assembled at the College Main Hall to listen to
presentation from various branches and sub-
branches from the department. Dr CDR Mokoele,
state Veterinary within the department (based
at the Head Office) was amotivational speaker
for the day. During his presentations he
mentioned three key aspectsfor succeed namely:

Goals, Plans, and Action. “Goals shape plans,
and plans lead to action and action result in
goals being achieved. That with a combination
of passion nothing can stand in one’sway,” Dr
Mokoele elaborated.

Other directorates which presented included
the Animal health, Engineering, Veterinary, Agri-
Business and Human Resource Devel opment.

During these presentations learners were
informed about what isrequired to bein acertain
field, what kind of subjects to choose, where
can they study, what kind of personality should
they posses, what would be expected of them
once they are in aworking environment. Human
Resource Development Section presented about
departmental bursaries available for learners
who want to pursue agriculture as a career at
tertiary level.

The day was sealed with a tour to various
stalls where the above mentioned divisions were
made practical demonstrations as well as more
information of what they studentswill be doing
once they have afollowed a certain career path.

“This was a very informative day. | never
thought that agriculture have so many career
path. Presentations made by officials from the
Department of agriculture were eye opening.
We are grateful that the department gave usthis
opportunity,” said one of the learners with zeal.
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