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i BTRHARES

The Department of agriculture together
with Agriculture Research Council (ARC)
— Bloemfontein are involved in a
collaborative research on “Rainwater
harvesting and conservation (RWH&H)”.
\ T h e
By Rendani Ramugondo ~overall
and " goal of
Zwiitwaho Maphiri SR s
project is
to assess water harvesting and conservation
techniques and practices.

Rain water harvesting is farming
practice aimed at making maximum use of
the available rain water and it is applicable
across the whole range of agricultural
projects aimed at poverty aleviation, food
security and wealth creation in agriculture.
Rain water harvesting can bein field or ex-
field as in homestead when water is
collected from roof tops into tanks or in
rangelands when water is collected into
earth dams for livestock watering.

In water harvesting there is food
security, because water harvesting can be
practiced in small back yard gardens as
well as| large fields. Water harvesting also
refersto sustainable agriculture in that when
itispracticed itsaim isto curb water runoff
from the land and as causing soil erosion.
Water harvesting refers to natural resource
management because the activitiesinvolved
are aimed at using and conserving the
natural resources such as soil and water.

Tied ridging, Contour ridging, contour
strip cropping, stone bunds and in-field
rain water harvesting were techniques that
were recommended for testing in the
Limpopo province project sites.

Thisresearch is focusing on rangeland
and cropland productivity in communal
areas in selected provincesin the semi-arid
area of South Africa. This study has been
commissioned by the Water Research
Commission and it will take place over a
period of six years. Thisisthe second year
of the project.

This study is taking place in three
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provinces which are Free State, Eastern
Cape and Limpopo. In Limpopo the
collaboration started in 2007 with the
selection of possible suitable sitesin which
thetrials could be conducted. The approach
in site section was that they
should look on sites were LDA .
is already having an existing 5o

project. This was done in order
to build onwhat already existas §&%
well as to minimize the spread §
of resources both from LDA and
the ARC. Many projects were
short listed but Towoomba
research station and Lambani
organic project were selected.

This research study was to
involve students who are ready
or are already furthering their
studies to choose research topics
which will be addressing the
objectives. Students were and
are still invited from LDA as
well as outside LDA from our
two Universities, Limpopo and
Venda. Crop production,
Agronomy, Soil Science are
three main study directions in
which prospective students could
select their topics. Involving
studentsin the research was seen
as advantageous because
students do not have to budget
for inputsinto their research trids
since these will be provided for
through LDA.

For those prospective
studentsin LDA or Outside LDA
who would like to use the Water
harvesting tria in furthering their
studies, are welcome to contact
the study leaders mentioned
below for further information: 4%

Dr. Cobus Botha — ARC — !
Bloemfontein: Tel: 051 861
1172, Cell: 082 414 4386

Dr. Litha Maginxa— ARC-
Pretoria: Tel:012 842 4027,

Cell:082 796 3364

You are also welcome to contact Mr.
Ramugondo for more information as the
co-coordinator of the trial in LDA. Tel:
015 294 3207, Cell: 082 886 2835
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Runoff water accumulates
in basins and percolates
beyond the evaporation zone

Mulch in basins
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LDA HELD SOFT SKILLS TRAININNG AND
IMBIZO FOR INTERNS

By Sophy Maponya
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Resources

Development (HRD) section held a soft
skills training and imbizo for interns at
Temo Towersfor three days. Theintention
of the training was to arm the internswith
the necessary skills that will enable them
to enter into the competitive job market.
During the training Me M.D Pheme,

handle themselves during interviews . The
interview part of the presentation had the
interns glued to their seats as all of them
have one goal, to be employed somewhere
before the end of their contracts next year.
The presentation was no one man show
as the interns had the time to give their
inputs and ask questions to presenters.

Me. Pearl Shipalana, Manager at
Employee Wellness Programme (EWP)

Manager at the HRD emphasized the
importance of being on an internship

programme. “The intention of an
internship programme isto pass skills for
unemployed graduates to prepare them to
gain the necessary work experience” said
Me Pheme. She further indicated that the
interns are very lucky to be part of the
internship programme because they have
received many applications. The training
is part of the internship programme.

Mr. Reuben Mabilu, Deputy Manager
HRD did a presentations on how to find
ajob and on how to compile a business
plan. On how to find a job presentation
theinternswere provided with information
that included aspects of how to apply for
ajob, where to find ajob, how one should

did presentations on how to manage
personal finances, HIV/AIDS and stress
management. During the “How to manage
personal finances” the interns were
encourage to learn to save money at early
stage as these savings might help them
during rainy days. It was encouraging to
see that the interns had the necessary
information about HIV/AIDS pandemic.
The stress management presentation was
also of great interest because we are of
different diverse background and we
handle stress differently. It was a great
pleasure to know that the Department does
not only care about service delivery but
also provide support to its employees
where is needed.

On the last day of the training there
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was an Imbizo.The interns were requested
to bring along their mentorsfor the Imbizo.
The aim of the Imbizo was to allow both
parties to discuss challenges they face on
the internship programme and try to find
solutions on how to overcome them.
Mentors and the interns were requested
to write down the challenges they face.
Tlou Mokwatedi an intern at research —
Agronomy represented the interns and
had to present all the challenges that faced
by the interns. Mr. Curry Letsoalo from
Fraud and Corruption management
represented the mentors. During the
presentationsit was discovered that interns
and mentor encounter similar challenges.

Some of the challenges encountered
by internswere they feel rgjected by some
of the mentors who feel that they do not
want interns in their sub-branches, not
being involved in some of the projects
their mentors are busy with, being
undermined, lack of trust that they are
capable of doing their jobs. Challenges
faced by mentors were that, when interns
had to rotate, some officials are not willing
to work with interns, which is against the
national mandate in terms of an internship
programme.Late coming of interns to
work was also a concern and lack of
proper training for mentors on how to
mentor interns.

During the presentation
recommendations were made such as
change of attitudes for both parties and
on going training for mentors. It was
encouraging to see both the interns and
their mentors agreeing on to most of the
recommendations made. Both the interns
and their mentors a so praised one another
about all the good job they are doing in
the department. They also requested an
Imbizo like to be beginnings of greet thing
to come.

Me. Pheme thanked and encouraged
everyone involved to come up with
suggestions on how to better this
programme and not wait until another
Imbizo like this to raise concerns.




Limpopo excels in the Massified

Poultry Development

fT hirty four
armers from

Kwazulu — Natal
visited the Limpopo Province from the 4th to 7th
March 2007. They were from different municipalities
around Ladysmith area. The
visit was planned through
Women in Agriculture and
Rural Development
(WARD). Their focus was
on the poultry production
and the whole value chain
in the industry. They were
taken to Ga-Mashashane
Integrated Poultry Farm
where they have seen
breeder farm and hatchery.
They were also taken to L
& G Chicksin Polokwane
and Nguvamuni in Tzaneen,
both with 40 000 carrying
capacity each and Moshita
Chicks in Polokwane with 30 000 carrying capacity.
Structures in these farms are environmentally
controlled. These visits were concluded by a tour at
Bushvalley abattoir which is one of the companies
that entered into partnerships with poultry farmers
who are operating with environmentally controlled
chicken houses.

Thesevisitsresulted in WARD sending 10 women
from Uthukela Municipality to come back for hands-
on training in one of massified 40 000 unit poultry
houses. They arrived on the 15th of May 2008 and

attended the MEC's Budget speech on the 16th of the
same month. During her speech MEC Hon. Me
Dikeledi Magadzi acknowledged their presence and
welcomed them. They were hosted and trained at L &
G Chicks owned by Ms Gugu Thembe.

A group from Kwazulu-Natal and LDA with General Manager of Land and Agrarian
Reform Me Jane Thupana (Seated third from left)

On Friday the 20th of June 2008, KZN WARD
farmers were hidding their farewell to the Department
asthey were going back to KZN after completing their
broiler production full cycle training on the 19th of
the same month. The farmer, who represented the
WARD farmers from KZN, ran out of words trying to
thank the Department and the farm owner Me Gugu
Thembe for the warm reception which exceeded their
expectations. She was quoted saying “We'll tell
everybody in our Province that this Province is
excelling, and we think it is the best in South Africa’.

Mr. Bhekelakhe Sibisi, an officer from KZN
Department of Agriculture echoed the farmer’s words
thanking the HOD and the Department for being good
to them. He added that he is going to meet the KZN
MEC of Agriculture and will make a request that he
should come and meet MEC Hon. Me
Magadzi so asto witness excellent work the
Department is doing in the province. He
further thanked the Departmental staff who
assisted them in many different ways.
General Manager of Land and Agrarian
Reform Me Jane Thupana congratul ated
them for completing their training. The
Limpopo Department of Agriculture also
handed certificates to the ladies before they
|eft the province. She praised them for the
effortsand zeal they have shown, but warned
them not to keep the certificates to decorate
their walls rather they should go out and
work while applying the knowledge they
have acquired. She also made a point that
KZN is our friend since officers from
Limpopo Department of agriculture in Land and
Agrarian Reform visited them in 2007 March. She
further emphasized that as government we do not
compete but complements each other and make sure
that service is being delivered to the people giving
support even to those who would like to become
entrepreneurs like WARD farmers.

Positively with no doubt when they arrivein KZN
“hu do dubabuse’ since they have redlized that “lehumo
letSwatshemong” and is only through “xandlafamba
xandlavuya’ that makesit possible.

‘Business plans, a must

bund “Farmers
By Samson Mabunda |, st have
business

plansasfarming isabusiness,” Land
Bank’s acting Area Manager in
Limpopo, Mr. Sibusiso Khumalo
advised Farmers during the
agricultural Information Day on
mechanization hosted by the
Limpopo Department of Agriculture
(LDA) at Tzaneen on 11 July 2008.

Khumal o told about 180 farmers
that a business plan is something
which farmers cannot do without.
“In reality, farmers should not
consider devel oping business plans
when they wanted to make |loans.
Business plans give direction to
farmers,” he said.

In his opinion, business plans
guide farmersin their operations, in
determining how much finance they
will need from other institutions like
banks, and can tell if farmers can be
able to pay back loans.

He went further to state that there
are critical questions to consider
when farmers make business plans;

“Do | [as a farmer] have the
capacity? What are the market
opportunities and is there opportunity
for growth?’ he said.

He also appealed to farmers to
repay the loans since failure to do
S0 pose adisadvantageto their fellow
farmers who might seek similar
assistance from banks.

Speaking on behalf of farmers,

for farmers’

Mr. Matsikinyane Mdatjie (Mopani’s
NAFU chairman) urged farmers to
take agricultural Information Days
seriously if they do not want to
remain behind. He thanked the LDA
for its continued support for farmers.
“Information is power,” he said.
LDA officials urged farmers to
make use of the scheme availablein
the LDA through which Government
commitsto pay half of the cost price
of the mechanisation which farmers
from the previously disadvantaged
communities purchased (thisincludes
one or combination of the following;
atractor, atrailer, booms-spray or a
plough). This scheme is called
MERECAS (Mechanisation
Revolving Credit Access Scheme).
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